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October 3, 2003 Preparatory Training for Co-Facilitators

Venue: LPEM Office, Jakarta

Date and Time: Friday, 3 October 2003, 10.00-14.00

Facilitator: Lorraine Corner

Attendance :

 Lembaga Demografi

·Dr Sri Harijati Hatmadji 

·Tara Bakti Soeprobo SE, MSc

·Ayke Soraya Kiting, SE

·Ir. Panpan A Fadjri MSi

Lembaga Penyelidikan Ekonomi dan Masyarakat

·Hera Susanti, SE, MSc

·Siti Budi Wardhani, SE, MSc

·Andry Asmoro, SE, MA

·Erwin Mantiri, SE

 Explanation about:

· The difference between pedagogy and andragogy (adult learning) approaches – the workshop will use the androgogy approach.

· Structured Learning Exercises (SLE)
· Role of facilitators

· Preparations for the SLEs
· Preparation of materials for the workshop

Workshop on a Legal Perspective on Women in the Economy

Venue


: Hyatt Aryaduta Hotel, Jakarta

Date and Time
: Monday, 6 October 2003

Attendance

: See list of Participants

Day 1

1. Opening (08.30-09.00)

The workshop was formally opened by Dr. Komara Djaya, Deputy Coordinating Minister for Economy, Indonesia and Dr. Ernawati Wahyuni from the Ministry of Women Empowerment 

2. Introduction - Lorraine Corner 

Resource Team

Who are we?

Two key groups

What are we doing?

We are challenging assumptions

What happens next?

3. Administrative Matters – Sri Hartati  Hatmadji

Time: The workshop started daily at 08.30 and closes at 17.00 with a lunch break at 13.00 to 14.00 and two coffee/tea breaks

Handout

Roles

4. Expectations - Lorraine Corner and Indonesian Team
Participants wrote individually 1-2 ideas related to the topics of gender, women and the economy; gender, women & laws, implementation regulations, procedures, rules; and human rights, a rights-based approach, women’s rights, good governance?

Cards were given to the facilitators and co-facilitators to be posted at the wall. 

Report back by participants:

Summary: Gender and equality; gender biased law and regulations, gender and data; gender and women’s participation in the economy. 

Processing the participants’ output: the Workshop will address all the expectation raised. 

5. Norms – Lorraine Corner and Hera Susanti

All participants were asked three questions about behavioural rules or guides that participants should follow in order to make the workshop productive and efficient. 

Cards were given to the facilitators to be posted on the wall for gallery viewing. 

Lunch Break

6. Gender-responsive implementation of policies & programmes
Structured Learning Exercise: 

Instruction: Participants were divided into 4 groups. Each group was given a string with the instructions: join the ends of the string together and place the string on the floor to make a “boat”; everyone must stand inside the boat, with no part of their feet outside because there are crocodiles in the “water” ready to attack.  When everyone is inside the boat, they sing a song to celebtrate. 

Processing: Participants had trouble fitting inside “the boat”, although most groups managed to do so.  Then Lorraine reduced the size of the string and issued the same instructions.  This time, it was almost impossible for everyone to fit and the crocodiles had a feast!  Lorraine repeated the instructions carefully and pointed out that they did not require the groups to work separately.  If we had joined all the string together it would form a big circle more than enough for everybody to fit inside. The lesson from this “game” is that cooperation of the entire group (eg. universities, departments, Ministry for Women’s Empowerment) working together may be a better way to achieve our objectives, but our usual assumption is that we are in competition. 

7. Paradigm Shift : Lecture – Lorraine Corner

 What is a paradigm? Paradigm is the way you see the world and everything. People have ways of seeing objects or the world as a whole based on their knowledge and experiences. So, paradigms follow rules or assumption and everything outside the paradigm tends to be rejected. Breaking the paradigm to establish a new concept or a new way to see something is called a ‘paradigm shift’. Some new paradigms are just better than the old ones, but some old paradigms are just incorrect. 

8. Sex and Gender Lorraine Corner and Team

Role Play: Participants were asked to stand on either side of the room – males on the left, females on the right

Co-Facilitators presented a role play of different activities performed by women and men. Participants were asked to move to the left or the right according to whether ordinary people would expect the activity to be done by a male or a female. (Each side of the room was marked with a sign ‘Associated with male” or “Associated with female’) 

A male (pretending to be an engineer) and a female (nailing the wall) co facilitator presented masculine roles that participants associated with males.

A male (caring for baby while cleaning the house) and a female (cooking food) co-facilitator then presented feminine roles that participants associated with females. 

Processing: Lorraine Corner

The masculine roles were actually performed by both a man and a woman

Is this possible? [General Agreement]

The feminine roles were also performed by both a woman and a man

Is this possible? [General Agreement]

So, in Indonesia, women can do men’s work and men can do women’s work? Yes

These different roles that are normally done by one sex than other, but can be done by both are gender roles. 

What is it that women can do that men cannot? Menstruation, get pregnant, give birth and breastfeed. These are sex roles. Women’s sex roles have social, demographic and economic importance. We collect data on women’s fertility and also breastfeeding in the developing countries because it is important for population growth and infant health. Men’ sex role – providing semen – is not usually considered of economic or social significance, so most societies do not collect data on male fertility – it is usually assumed that the fertility of the male partner in a couple is the same as that of the female partner.   However, where divorce rates or childbirth outside of marriage is high this is not the case.  Thus, some fertility surveys are starting to collect data on male fertility because of the social and economic implications of fathers’ roles in child support after divorce, etc.
Synthesis: Lecture on sex and gender roles – Lorraine Corner

Sex is determined at birth and cannot be changed. It is biological. Gender is social and cultural and changes over time. Gender varies according to the society, the country, the community, etc. 

A sex role can never be played by the person of the other sex. By contrast, gender roles do not depend in reality on whether the person is male or female. They are not fixed at birth, but are rather related to the culture of a society. They can change. For example, cooking can be done by men and being a pilot or an astronaut is no longer exclusively a male job. Sex is a statistical variable and gender is not. Sex is always the same. Gender roles –either feminine or masculine- can be done by both sexes. 

9. Opinion Survey - Women and Gender Equality in Indonesia Lorraine Corner and Indonesian team
Small group exercise: using a survey questionnaire containing twelve questions on the rights of women and men in education, health care, credit, family planning decision, employment, etc. Participants answer by using >, <, or = depending on the status of women vis-à-vis men in Indonesia. 

Purpose: to show participants that gender issues in Indonesia are of national importance and worth two days of their time. 

Survey result:

	Question
	
	Men > Women
	M < W
	M = W

	1
	education – number of years & quality
	
	18
	11

	2
	health care 
	
	9
	20

	3
	loans & other financial credit
	
	21
	8

	4
	leisure, sports, & cultural activities
	
	12
	17

	5
	decide on number of children & birth spacing
	3
	15
	11

	6
	parenting responsibilities
	14
	10
	5

	7
	access to jobs, benefits & social security
	1
	22
	6

	8
	equal pay for work of equal value
	1
	21
	8

	9
	be free from all forms of violence-physical, emotional, sexual
	1
	26
	2

	10
	be free from all forms of slavery & prostitution
	3
	23
	2

	11
	vote, run for election & hold public office
	1
	21
	7

	12
	represent the country internationally
	
	23
	6

	Total
	
	24
	221
	103


Processing: “What is the situation of women and gender equality in Indonesia?”

It is obviously unequal. Although several participants thought that Indonesian women have the same right to access public services, in practice they realized that due to norms and culture, females in Indonesia have limited access to services. 

Small Group Discussion: Gender Equality in Indonesia

The group discussion found that many Indonesian women still do not have equal rights in education, health, loan access, leisure and sport

10. Gender Roles – Lorraine Corner and Indonesian Team 
Small Group Discussion: Gender Roles

The groups were asked to discuss these questions: 

· How are women’s lives different from men’s lives?

· How might these differences affect policy & programme implementation?
Group 1: women’s appearance is different from men’s, and several offices still apply rules of dress code so that women are unable to move freely. For instance some offices request female employees to wear skirts, which make it hard for them to move around.

Group 2: because of the extra potential costs of maternal leave for hiring women, companies/offices may cut the female work force. 

Group 3:  Since females menstruate and sometimes suffer from the side effects, they have rights for menstrual leave. 

Group 4: If women have a right for maternal leave, men should be able to enjoy parental leave too.   Then the costs of hiring women and men would not be so different.
Lecture – Lorraine Corner

What is gender? Gender is roles that can be done either by man or woman. 

Gender is important to be discussed and understood in order to form and implement policies. The right development policies should consider gender aspects so that the result can be enjoyed by both women and men. 

What are gender roles? Gender roles are what men and women do. There are gender stereotypes, what is a man or a woman expected to do? These stereotypes are formed by norms. There are two type of gender stereotype, feminine and masculine. Feminine stereotypes are associated with females, such as being small and pretty; act softly, passive and kind. Women are usually expected to have jobs such as nurse, teacher or housework. The other stereotype is masculine, associated with males. Masculine is described as strong and handsome, act decisive and active. Men are expected to work as an engineer or physical labor, and to be a leader. 

Men’s Role: 

· main role: breadwinner

· multiple: husband, father, society

· sequential: one role at a time

Women’s Role:

· main : mother/housewife

· multiple: wife/companion, worker, society

· Simultaneous - more than one role at a time
11. Gender Responsive Policy implementation 
Small group work: Participants were divided to four group according to their skills and experience; Budget/Tax, Trade-Industry, SMEs and Cooperation, and Employment sectors. Groups were asked to discuss based on their experiences and background; in what ways is policy implementation NOT gender-responsive? How can we make it gender-responsive? Based on their discussion, the groups presented the result. From the presentation, it is obvious that for Budget/Tax Sector and Trade-Industry Sector are still hard to answer these questions because the members of these groups used to the assumption of gender blind in their policy. However, with help from Lorraine and Dian, the groups were finally able to identify examples of policies in their department that were gender biassed. 

Synthesis: Lorraine Corner and Dian KS

When forming and implementing of the policies, government officers must consider gender issues and aspects related with gender roles and stereotypes. For instance, the timing of the implementation and whether service delivery might conflict with the timing of women’s other roles – child care, agricultural labour - may be a problem. They should consider who the beneficiaries of the policies are, what are they usually do at the assigned time. How to access the services? Is transportation needed to get there? Is it culturally acceptable for the beneficiaries to access the services? Do the beneficiaries have the resources needed to access the services? 

Day 2 – October 7, 2003

12. Review of Day 1

Process Question: What do you remember from yesterday? What do you like about the workshop? Each participant was given opportunity to express their statement. Most of them think that this workshop:

· Brought togetherness 

· A clearer understanding about gender concept

· Brought up several policies that are gender biased

· The knowledge of gender-aware policies still have failures in implementation

Lorraine explained that gender is not about female/women but the relationship between men/male and women/female. Gender problem must be viewed in terms of whether men and women have same opportunities and outcomes. 

13. CEDAW (Convention on Elimination and Discrimination Against Women) 

Lecture: Sjamsiah Achmad

What is CEDAW? CEDAW is:

· the most comprehensive international agreement about women’s rights

· establishes obligations for each country member by law to end all discrimination against women

· states equal civil, political, economic, social and culture rights for between men and women

· establishes that discrimination must be eliminated through laws, programs and regulation

Why we need CEDAW?

· acts of discrimination against women continue to exist in the whole world

· Human Rights

· Equal rights principle

· Appreciation of the human values

· Obstacles for female participation in politics, economy, social, cultural and national defense activities
· Obscures the development of people’s welfare

Principles of CEDAW

· non-discrimination against women 

· substantive actions: 

· corrective action by law

· temporary special actions – affirmative action
· State obligation is not just in government’s hand. State includes the judicative, executive, and legislative elements and the people. So in the implementation of CEDAW, each and every component is responsible but the international report is presented by government, which has the final responsibility under the Convention.
14. A rights-based approach to development
Small Group Discussion: The groups were asked to discuss their perceptions of human rights and whether there is a linkage between gender responsive policy implementation and women’s rights. 

Lecture: Lorraine Corner

Lorraine explained the rights-based approach to development – UNHCR. 

· Explicit linkage to Human Rights instruments
· Accountabilities:

· identifies the claim holders – people, specific beneficiaries
· identifies the duty holder – state

· Empowerment

· Give people the power, capacity, ability and access to change their life

· Participation – active, information-awareness

· Access for women is different than for men, it is often more difficult for women to participate. 

· Non-discrimination and attention to vulnerable group. 

15.  Civil Society in Indonesia  - Nursjahbani Kantjasungkana

Nursjahbani explain about the role of civil society in the formulation of national policies, especially in promoting a gender-responsive approach. There is the need for paradigm shift of the executives, legislative and judicative officers about the view of civil society and women. Gender-responsive policy implementation is not just for women but also for men. There is the need for a rights-based approach to development in the civil society so that every person enjoys the same rights despite their sex. 

Group Discussion: 

1. Identify specific priority  
2. Identify the accountability mechanism : claim holder vs duty holder

3. The difference between empowerment and paternalistic approach

4. Participatory approach

5. Identify the vulnerable groups. 

6. Protective measures to safeguard rights
Give examples for each case.

16. Next Agenda

1. There would be small group meetings based on each topic to discuss further.

2. Asking whether all the participants to be the member of the task forces.

3. Identified other names to be invited in the next meeting.

The task forces will be asked to identify and review the legislations that are related to gender issues 

17. Closing session

The workshop was closed by Lorraine Corner and Sri Hartati Hatmadji

� Prepared by staff from LD and LPEM





