summary of critical issues

NGOs’ report on the Cedaw implementation in vietnam
I. Women and family:

1. Social meaning of housework (manifested in the arcitcle 16, article 5a and arrticle 2): general attitude of housework is defined more and more progressive with responsibilities and duties of man and his wife. However, action plans of the National Committee For Advancement of Women (NCFAW) from 2001 to 2005 and Women’s Union from 2002 – 2007 with the aim at narrowing current gender gaps have increased women’s obligations which require them to be good at both their social works and housework.

2. Services on healthcare and child safe ensuring in order to create favourable condition for mothers to do their natural function (manifested in the article 11.2c, article 2) are brought out in the Law of Marriage and Family but child healthcare services have in fact been not sytematical, ensured its quality and safety for children. There are unregistered  kindergartens without meeting the basic condition of safe hygiene and teaching quality. 8.25% of teachers in kindergartens haven’t professionally trained...

3. Contract marriage with foreigner (manifested in the article 6): is stipulated in the Law of Marriage and Family and the Decree N0 68 issued July 10th 2002. The Ministry of Justice have been setting up strict solution to protect Vietnamese brides. However the phenomenon of getting married with foreign men is just a part of much bigger view of human trafficking to get forced marriages, adoption and labour exploitation. Loophole in the current law and governmental policies on foreign factor marriage managemen is regulations to approve profiles for marriage registration.

II. Trafficking in women and domestic violence:

1. Immigration and trafficking in women and children in Vietnam 

- Economic growth during the process of “§æi míi” – innovation (rich-poor gap, unemployment...) and immigration issues

- Styles of immigration

- Immigration and trafficking in women and children

2. Domestic violence in Vietnam

- Reality of gender based family violence, forms of gender based family violence, its causes and consequences 

Gender based family violence has existed for a long time during human being history therefore it’s high historical and social. It’s considered as the opposite side of happyness and development. Gender based family violence have been divided into four major forms as labour or economic violence (including financial control), physical and mental violence against women (including social control), sexual violence (including sexual rape and coerce in family, force the wife to give birth a boy, control women’s reproductive rights, polygamous marriage, early marriage, force or traffick in wife and girl children to be compulsory wives and sex workers). 

The forms could be seperated in single case or integrated in one specific case.

3. Most of victims suffered from above mentioned forms are women and children 

     - Women and children are trafficked to be sex workers, compulsory wives or adopted children. 

     - Women and children are mistreat, hurt by their relatives and help-mates 

     - Women and children are at high risk 

4. On-going solution of Vietnam haven’t solved these violences. 

Causes, tendency and ability of Vietnam:

      - Awareness of local government and people is still limited 

      - The solutions has contribution to preventing from the violences but have’t addressed measures to the every roots.

· Vietnam trends to gather governmental and non-governmental organizations to actively deal with problems and contrain the two domestic violence forms. 

III. Rural women

· Almost 80% of Vietnamese women live in the rural area. 

· Rural women have produced 60% agricultural products.

· They make equivalent contribution to their household economy in comparison with men.

 Signs of gender inequality in the rural area:

· Rural women have been key family members to do unpaid works in their house and community.

· They have worked in low-income production sectors.

· They haven’t had major voice and making decision in their family and community.

· They have spent much more time for productive and re-productive activities than men do.

· The poorer community is , the more serious gender discrimination is.

Causes of gender discrimination in the rural area:

· Rural industrialization and non-agriculturalization is slowly conducted.

· Backward gender based labour allocation in rural family is popular because of long lasting production method of self-supplying.

· Women in the rural area haven’t much accessed modern social welfare and services.

· Rural culture still strongly include former factors on gender bias.

· Communicated information on gender equality is very limited.

IV. Women with health issues

1. Mother mortality rate

Mortality rate of mother and infant have been slowly decreased based on various statistic sources. The program of reprodcutive healthcare has been successful in the urban area and developed rural ones and faced difficulties in poor and romote areas. In comparison with national general indicators birth rate in these areas is higher 1.7 – 1.9 times whereas the ratio of contraceptive usage is low with 60% of the total couple. There are 56.3% of pregnant women haven’t had prenatal check-up during their pregnancy time and only 42% of expectant mother have been cared by health workers when they gave birth. Meanwhile relevant media activities and communication have met standards on quantity and quality, system of reproductive healthcare and family planning services haven’t met standards on convinience, safety, multiform and high quality.

2. Adolescent abortion

Vietnam is one of five countries in the world which have highest abortion rate. A Vietnamese women has had 2.5 times of abortion on average during her life at present and adolescent abortion is rather high. 

There are 26,1 millions of adolescentr and youth, make up 31,5% the country’s population. Estimated in next ten years, the rate will increase by 4,8%. However according to the comprehensive national survey on adolescentr and youth in 2004 their awareness on reproductive health and family planning isn’t good. There are 22,2% married youth have pre-marriage sexual relations, 21,5% single male youth have sexual relations with sex workers. Abortion of young generations in Vietnam trends to be much more serious, the number of aborted children have been the same as the given birth ones. Adolescent sexual relations and abortion is getting a severe social event. 

3. The issues of HIV/AIDS and other sexually transmitted diseases 

There are estimated around 1 million Vietnamese who catch sexually transmitted diseases and only 1/6 of them have go to speciality health care stations. Sum of HIV carriers at the age of 20 – 30 makes up 40% new identifed cases. The ratio of pregnant HIV carriers is increasing from 0,04% in 1996 to 0,19% in 2000 and 0,34% in 2002 (Source: Ministry of Health, Focus monitoring). Sum of HIV carriers at the age of 20-29 is considerably raised in the last years. 

In Vietnam, there haven’t been exact statistics on female HIV carriers, all of previous figures are estimated. Because Vietnam haven’t had community statistics on AIDs but focus statistic. 

V. Women with job in private economic sector (Article 11;13;14c;d,e,f,g)

1/ Women’s current demand on employment is higher than men’s:

- There is a popular lack of employment in Vietnam during the past years because of the national policy on industry development and priorities of heavy industry strengthening. 

- There haven’t been focal education investment for women, the rate of female participants have been decreased due to higher education level and high income career.

- The ratio of women participation in programs on agriculture extention and vacation support is smaller than the one of men. Whereas women’s participation in husbandary and cultivation works practically is bigger than men’s.

- The rate of women who educate in their working process in organizations (both of governmental and private sectors) is lower than men’s.

- System of social welfare supporting women is worse than that for men.

- Women is usually discharged when there are policies of cutting down the staff or restructuring the business organization….  

2/ The number of jobless women in rural and urban areas to join in private sector is raising 

- Private sector is likely out of control of the law and relevant policies.

- 80% of women are working in this sector. They have been discriminated in comparison with those in other sectors because governmental policies haven’t effected to them while they have also been at risk much more than men have in the same sector.

3/  The development of women participation in the sector is inceasing in future process of WTO entering if the equality situation of job creation isn’t improved.

- Rural head of households and business women will be at high risk in their global economic integration if they don’t access necessary information on time as well as are supported with management knowledge and skill.

- Small and medium businesses haven’t been actively encouraged to develop and create more employment.

- National policies on education, vacations, healthcare, culture and politics... haven’t really identified gender mainstreaming as one of their main objectives. 

- Lack of relevant policies on issues raised in this sector as well as a completed research on the sector.

VI. Women and education

Being one of countries that has gained great education achievements with high rate of literacy, Vietnam has built up a fully education system  with all levels in every domestic regions and areas including many kinds of courses and classes and raising number of pupils at all level. In the school year of 2004 – 2005, there have been 22 million pupils and students learning in 37 thousands shools. 

Updated statistics and survey results shown a rate of literacy in Vietnam is very high with 96% for male literacy and 91% for female one. 

1. The proportion of school girl at elementary and secondary and higher level in poor and ethnic minority areas is low particularly in ethnic minority group in mountainous remote area.

The rate of female literacy is popularly lower than the male one in every area especially in areas of the north mountainous provinces, central highland and South Mekong delta. The most serious gender inequality is in the north west area and ethnic minority group. The high rate of pupils begin the school term haven’t clearly reflected the reallity. Practical evidents show that more than 1/3 of school girls haven’t graduated at the elementary education level. Girls make up 70% of the number of pupils leaving school.

There are many causes for this situation including economic ones such as staying home of girls to assist their family, take care their younger sisters and brothers and lack of shool fees; some of causes are cases of marriage under age in moutainous ethnic groups, bad access condition to education (long and rough way); difficulties between teachers and pupils with their different language and poor education quality and infrastructure in the area.

2. Oppotunities for women to access and enhance their working skills is limited 

There are lack of vacation oppotunities for both women and men in rural area. Rural women especially young ones in remote areas and ethnic minority groups haven’t got high technological skills. They haven’t much participated in technological training courses including agricultural and forestry extention.

The sum of women work in agriculture production in the rural area is raising due to a stronger stream of man coming to work in urban area and industrial zones. Limited opportunities to access technological working skills have restricted young labourers especially female peoples to search high-income or hi-tech jobs which require good skills. 

3. Gender bias in education textbooks and training programmes 

This is an issue that identified by many experts and mentioned in the country report 5&6 by NCFAW however it hasn’t been concerned and focused by textbook composers.

VII. Women in politics and public sector 

The rate of female politicians is maintained and raised in term of quality and quantity especially in elected system. Woman members of National Assembly make up 27.3%, they are 23.8% of provincial People Committee members, 22.94% at district level and 20.10% at commune level.

1. Women haven’t got real voice in governmental machine.

· The rate of women participation in leadership and making-decision system have been low and slowly increased to get equivalent growth with female labour force;

· Women account under 28% of national assembly members, 24% in lower people commitees and 13% of grassroots government administration agencies.

· In the last ten years, the sum of women take key positions in all sectors at all levels has been increased not over 3%.

· There are not many women in key agents or play key roles in governmental organizations at all levels:

· There is no women taking leading positions in the National Assembly, chairwomen of People Councils at all levels account under 5%.

· In governmental administration system, the rate of female ministers is 12%; deputy ministers and equivalent is under 13%; chairwomen of People Committees is under 4%.

2. Women rarely participate in management and policy setting up in ministries and industries which are played strategic roles during the process of planning national programmes on socio-economic and human power development.

· There is no women be in decision making positions in the Ministry of Planning and Investment, Ministry of Home Affairs, Ministry of Science and Technology, Central Institute of Economic Management, National Academy of Politics, National Academy of Public Administration, National Center of Social Science and Humanities and other big universities.

· There are not many women at leadership title at central level in governmental department, institute or leading staff in agencies planning policies, training and promoting staff. 

3. Women’s voice during the process of decision making and policy implementation at grassroots level is limited.

· Women participation in People Councils have been structured, not based on real their real capacities.

· Women rarely take major positions in the standing board of People Councils or People Committees.

· Local women’s unions haven’t brough full play their representative roles for women in their participation in planning budget and decision making.

Major causes of the reallity:

· Gender bias and man power are still strict in the society including governmental agencies;

· Shortage of political commitment from leaders of industries and agencies at all level to educate and train potential women staff;

· Unfair elected organization system which prefer man candidates.

· Lack of monitoring and evaluation

The Government should make positive solutions to overcome these above mentioned causes. 
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